Open Line Questions – 29 May 09
1. Q: Is it possible to review the dependent ID card policy? My sister is willing to relocate here to take care of my kids while I deploy but she can’t get an ID card.

A: US Laws limit who may be issued a military issued ID card.  They are generally limited to military personnel and their dependants.  Your sister, unless she was determined to be your dependant through the dependency determination process conducted through DFAS, would not be issued an ID card; however, she could access facilities like the BX and Commissary using an authorization letter in conjunction with the ID issued to your child. The issue of accessing the BX and Commissary is really secondary to your sister's legal status while in Japan.  She would require a passport to travel to Japan and a visa.  That visa would not provide her SOFA status and therefore she would not be able to be employed by Misawa Air Base, nor could she legally drive a SOFA plated (Y-plated) vehicle.  I hope you will work with your First Sergeant and the Base Legal Office to ensure the proper support options are in place for your children during your deployment. 

2. Q: Can we convert the doors between the BX and commissary to sliding doors?

A: This work order was already planned. Work should begin July 6 and completed by July 17

. 

3. Q: Why have no provisions been established for the wear of unit morale shirts outside of the few AFSCs that wear the FDU, DFFU?

A: The policy to limit wear of morale shirts has been there a long time and I don’t see any reason to change it. A uniform is just that – a military uniform. 
4. Q: Is it possible to install motion sensor lighting around trash sheds?

A: We can talk to CE and take a look at what the options are. We know there are costs involved, but that’s not always a reason not to do something. 

5. Q: Why is it so expensive for contractors to send their children to DoD Dependent Schools?

A: DoDDS is a DoD program to educate dependents overseas. As a contractor, you do not fall under the auspices of the DoD. That’s one of the things about contracting that makes it cheaper -- It doesn’t cover all those expenses. There is now a DoD liaison in 35th FW. This person is your voice into the DoD school system. 

6. Q: What are the chances of the Patriot Express returning to Misawa? 

A: Better than you think. If we do get Patriot Express here, that means everybody coming to Misawa has to ride it. The main purpose of it is to get people to and from Misawa in a permanent change of station status. They just started at Iwakuni and we’ve signed up for it as well. 
7. Q: I didn’t like the SARC poster at the main gate during sexual assault awareness month. My take one the poster is that everyone falls into one of three categories, that only females are victims and only males are assailants. This isn’t true.
A: It was not meant that way. 91% of people assaulted are females. Please try to understand the spirit of this poster and not read anything else into it. Please don’t take offense; we are just trying to get a message across. I think that poster did it the best way possible. 

8. Q: The DBIDS system is holding up morning traffic sometimes. Will this be a problem for people trying to get to work on time?
A: This is a new process for everyone on Misawa; it will speed up as more base personnel register their ID cards with the DBIDS system.  You and your dependants may register your ID cards in DBIDS at Pass and Registration. We’ll adjust the manning at the gate as we are able to. We’ll do everything we can to alleviate it. We won’t have hour long waits at the gate. 

9. Q: What kind of feedback has there been about the HAWC’s administration of the PT test?
A: Overall, I think we’re doing pretty well. At first, it was a little tougher, but complaints have gone way down. We have received informal feedback from units about the order of testing -- doing muscular fitness first vs. the run first. The HAWC now offers muscular fitness testing first in some testing sessions. When centralized fitness testing was initially implemented, informal feedback was that people were dissatisfied with the way push-ups and sit-ups were counted. Other PACAF HAWCs received similar comments. Centralized testing did not change the standards on the fitness test; it just ensures the standards are being enforced the same way across the wing. 

10. Q: I’ve noticed a problem with people not cleaning up after their pets in the dog parks.
A: It’s irresponsible. When you see something like that happen, the right thing to do is go up and confront the person. Police yourself, police your neighbors, and when it comes down to it, call security forces. 

11. Q: How will there be accountability of making sure the no-smoking policy in the towers is upheld?

A: You have to be a good neighbor. Please talk with your neighbors and remind them of the new policy. If there is an issue, you can call the housing office. If it’s an ongoing problem, call security forces.

12. Q: Are there any plans to add rubber cushion to the hangar 949 track or running trail?

A: Hangar 949 should be used only as a back-up; it is an operational hanger and there is a mission in there. We aren’t going to be spending a lot of money to make a nice indoor track in there. We actively look every month at other buildings we might be able to put a running track in. We’re also actively looking at places we might be able to construct a track. Col. Craig is looking to improve and expand some of the running opportunities on base – widening tracks, etc. 

13. Q: I’ve noticed there are few employment opportunities on base, especially for those with college degrees? Why can’t we find more jobs here?
14. A: We are limited by law as to how many active duty members and civilians we can employ.  Though we could always use skilled, civilian, professionals, we can only employ a limited number. The 35th Fighter Wing's mission currently requires 74% of our members to be Military, by law.  The remaining 26% are authorized to be civilians or DoD contractors.  Under the Special Measures Agreement signed between the Government of Japan and United States, 22% are Japanese citizens, provided/paid for by the Government of Japan.  The remaining 4% are employed by the DoD in various support roles. The demographics outlined above are similar to most overseas installations,and not necessarily limited to just the Pacific.  Naturally, larger installations present more opportunities for employment than smaller ones. With that said, the one constant all military spouses are afforded by Executive Order is the "Military Spouse Preference" in hiring. MSP was established to help military spouses find meaningful employment and contribute to the mission as they move with their families to new installations.  Misawa AB has employment opportunities for military spouses in both NSPS civil service and Non-appropriated Fund (NAF) services.  I suspect these are not the jobs you would like, but there are lots of them available. Visit the civilian personnel office, or DoDDS, to see what job openings they have. Managerial positions are limited, however. Job openings are time specific; people PCS and jobs open up. Just because there isn’t an opening now, doesn’t mean it’ll never be there. 

15. Q: Can Los Guerreros change the menu to serve more food that you can’t get here in Japan?

A: We are trying a few different menu items to see what works and what is popular. We are also actively working on getting a Chili’s or other high-end U.S. dining facility here. 

